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1. General Provisions

1 . 1 . These Rules for the competitive replacement of positions of the teaching

staff, administrative and managerial personnel, rеsеаrсhеrs of the NJSC "Тhе L,N,

Gumityov Eurasian National University" (hereinafter rеfеrrеd to as the Rules) wеrе

developed in оrdеr to implement an effective personnel policy in the field of

|.ouiaing highly qualified personnel to the NJSC "The L,N, Gumilyov Eurasian

National University" (hereinafter - the Соmрапу).
1.2. The rules аrе developed in accordance with Labor Code of the Republic

of Kazakhstan dated Novembei 2з, 2о15 No. 414-V, Law of the RерuЫiс of
Kazakhstan "On Education" dated Ju]ly 27,2007 No. 319-III, the Charter of the

Company and the Реrsоппеl Policy of the NJSC "The L.N. Gumilyov Eurasian

National University" for 2021 -2025.
1.з. The rules determine the рrосеdurе for competitive filling of vacant positions

of the teaching staff, administrative and managerial personnel (дмр) and scientific

wоrkеrs (SW) of the Company.
1,4. The competitio;foithe positions of teaching staff, дМР and SW is held Ьу

the Company.

2. CompetitionRequirements

2.1. The competition fоr filling vacant positions of the teaching staff, дмр and

SW is held in the рrеsепсе ofa vacant position,

2.2.Theposiiions of the teaching staff include: dean of the faculty, deputy dean,

head of the department, professor, associate professor, senior teacher, tеасhеr,

teacher-researcher, practitioner фrоfеssоr, assistant professor, senior teacher).

2.3. The positions of the дМр include: Director of the Depanment, Dirесtоr of

the scientific Lib.ury, Dirесtоr of the Institute fоr дdчапсеd studies and дdditional

Education, Directoi of the Directorate of Dогmitоriеs, Depuý Director of the

Department, Head of the structural unit, commissioner for Ethics and дпti-

Cobption Risks, Chief Engineer, Сhiеf Power Епgiпееr, head оf the museum,

expej, chief specialist, presJ secretary, editor-in-chief, joumalist, leading registrar,

,nunug.' 1of ihe Sports Club), senior specialist, registrar, systcm administrator,

conteit й-ug.., рhоtоgrарhеr, videographer, audio-video editing specialist,

mапаgеr-соасh of football ground.

i.+. ть. positions ofýw include: director ofthe institute, deputy director ofthe

institute, scientific secretary, chief coordinator of scientific projects, head of the

r"borut"b, head of the Ьtеr, head of department, chief researcher, leading

rеsеаrсhеr, senior rеsеаrсhеr, rеsеаrсhеr, junior rеsеаrсhеr, епgiпееr,

2.5. On the basis "iрi.ЪЪ,БЬl 
ЬiД,ti,t" 51 of the Law of the Republic of

Kazakhstan .'On Education", the following persons аrе not allowed to participate in

the competltlon:
l)deprivedoftherighttocarryoutprofessionalactivityofateacherin

ассоrjапсе with а соurt чеrйсt that has entered into legal fоrсе;
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2) recognized as incapacitated or partially incapacitated in the mаппеr

prescribed Ьу the laws of the Rерuыiс of kazakhstan;

з) havlng medical contraindications, as well as having mental, behavioral

disorders (diйаsеs), including those associated with the usе of psychoactive

substances, which аrе registered with health саrе organizations;

4) do not have documents on higher or postgraduate education;

5i on the basis of other restrictions provided fоr Ьу the Labor code of the

Republic of Kazakhstan.
2.6. The responsible structural unit for organizing the competition is the

Personnel Department of the Соmрапу (hereinafter referred to as the Department).

3. Competition Аппочпсеmепt

з.1. If there is а vacant position, the head of the structural unit formulates the

requirements fоr the applicant, setting them оut in the fоrm of а standard application

form fоr the selection of р.rrо*е1 (Appendix 1). Within five working days аftеr the

opening of а vacancy, an application for staff recruitment is sent to the e-mail of the

Department (hr@enu.kz), the original is transferred to the Department.

з.2.Iп the фДi*tiоп for recruiting, the name of the department, the title of the

position, the пumьеr of vacancies, the main functional responsibilities of the vacant

position, generally established requirements for the level of qualifications, additional

1..q,rir.-Jrrts for the position, dеЪirаЬlе and / оr mandatory bцsiness and personal

qualities аrе indicated.
з.з. The Department, within three working days, examines the application for

the selection of p.rro*.l for the соrrесtпеss of its filling, the availability of а
vacancy, including compliance with the qualification rеquirеmепts specified in the

job dеsЪriрtiоп. IfЪecessary, the stated requirements for the candidate аrе adjusted.

З.4. The Departmeni publishes an announcement of the competition on the

official website ъг tb. СЪmрапУ (https://www.enu.kzlru/vakansii/), the ofГrcial

website of the electronic 1аЬоr exchange (https://www.enbek.kzl),the ofГrcial website

of the partners and on the official pages of social networks of the Соmрапу and

partners.
З.4. The tender announcement contains the following information (Appendix 2):

1) the name of the vacant position of the structural unit;

2) the name of the Соmрапу, indicating the location, postal address, telephone

and e-mail;
3) the date of the beginning and the end of the acceptance of documents;

4) the basic requirements for the paПicipani of the competition, determined Ьу

tbe quatification requirements for the vacant position;

з.5. The documents for the competition of vacant positions are accepted Ьу the

Off,rce as specified in the u*оuпЪ.mепt. The appiication is accompanied Ьу

documentsinaccordancewithclause5.2oftheseRules.

4. Formation of the competition commission
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4.1. The personal composition оf the competition committee for filling the

vacant positions of teaching staff, дмр and sw (hereinafter rеfеrrеd to as the

competition committee) is created on the basis of the оrdеr of the chairman of the

Management Воаrd-Rесtоr of the Соmрапу.
4.2.Тhе main tasks of the Competition Commission аrе:

1) providing equal opportunities to candidates for а vacant position to participate

in the competition;
2) eniuring transparency, ргiпсiрlеs of mеritосrасу and fair competition among

the candidates;
3) control over observance of objectivity and trапsраrепсу ofthe competition;

4) consideration of the competition documentation of candidates;

5) making а decision based on the results of the competition,
+.з. тьеЪоmреtitiоп committee consists of ап odd пumЬеr in the following

compositlon:
l) Chairman of the Competition Committee - МеmЬеr of the Мапаgеmепt

Board;
2) Depuф chairman of the competition committee - Меmьеr of the

Management Board;
3-) the secretary of the Competition Commission - an employee of the

Departmenu
4) mеmьеrs of the competition committee - from among the staff of the

Company.
+.ц. ть" chairman and secretary of the competition commission determine the

date and place of the competition for Гrlling the vacant positions of teaching staff,

АМР and SW.
4.5. The meeting of the Competition Commission is held аftеr the completion of

two stages of sеаrсh and selection:
l) acceptance of documents;
2) ап interview with an HR specialist and the head of the unit who submitted the

request for the selection ofpersonnel ;

4.6. |t is not allowed to hold the competition commission in the absence of both

the Chairman апd the Deputy Chairman of the Competition Commission, rерlасе the

members of the competition commission, as well as if less than 2/3 of the total

пumЬеr of members of the Competition Commission takes part in the meeting,

4.7. competent employees of the company, representatives of public

associations wiih ехреriепсе in areas соrrеsропdiпg to the functional areas of the

vacant position may Ье invited as ап expert.

5.Receptionandconsiderationofdocumentsoftheparticipantsofthe
competition

5.1. Д person (candidate for а vacant position) wishing to participate in the

competition ЪuЬmits'ап application addressed to the Сhаirmап of the Competition

Commission (Appendix 3).

4

d



й
5

5.2. The following documents are attached to the application:

1) summary u""oidi.rg to the sample of the Company (Appendix 4);

2) а cover letter оr а motivational letter;

3) а сору of the identity document;
Цi .opi". of diplomas of higher education, academic or scientific degree, а

document on academic title (originals for verification);

5) а certificate frоm а neuiopsychiatric organization in the sample according to

the standard of the state service "issuance of а certificate frоm а neuropsychiatric

organization";
6) а certificate from а narcological organization in the sample according to the

standard of the state service "IЪsuance of а certificate frоm а narcological

organization";
7) а certificate on the рrеsепсе оr absence of information оп the records issued

ьу the committee of Legal statistics and special Records of the Gепеrаl prosecutor's

Office of the Republic Бf Kazakhstan on the commission of а criminal offense Ьу а

person;' 
s) Д plan fоr the prospective development of the proposed unit for а person

wishing to participate in the competition fоr the following vacant positions of
teachin! stагi Дмi'and sw: dean of the faculty, head of the department, dirесtоr of
the de|aпmalt, director of the scientific Library, director of the Institute for

Advanced studies and Additional Education, dirесtоr of the Directorate of
Dormitories, director of the institute, head of the laboratory, head of the сепtеr.

5.3. The submission of ап incomplete package of documents according to the list

provided fоr Ьу these Rules is the basis fоr refusal to accept the application.

6. Competitionprocedure

6,1. The procedure for the competition fоr filling vacant positions of the

teaching stafl ДМР and SW of the Company is сагriеd out оп the basis of an analysis

of the submitted documents of candidates, compliance with qualification

requirements, an interview with an HR specialist of the Department ,

6.2. The competition consists of thrее stages:

1) consideration of the Сv of candidates for filling vacant positions of the

teaching staff, АМР and SW;
2)-conducting an interview with the HR specialist of the Department and the

head of the unit who submitted the request for the selection of реrsоппеl;
4) an interview with the Competition Commission and summing up the results

of the competition.
6.з, dpon the expiration of the period for publication of the announcement of а

vacant position, the bffice preselects candidates Ьу Сv according to the sеаrсh

criteria and qualification requirements for the vacant position,

6.4. Th; HR sресiаlistЪf the Department and the head of the unit who submitted

the request fоr thЁ selection of personnel; conducts а motivational and structural



interview (Дррепdiх 5) with а candidate fоr а vacant position as well as provides

information on the salary of а vacant position.

6.5. The purpose ъf the structural interview is to assess the lаЬоr, реrsопаi,

psychological q.ruiiti.' of the candidate. The main feature of а structured interview is

ih. pr.r"n.. of а сlеаr Structure and а list of questions,

6.6. The purpose of the motivational interview is to assess the potential

professional effъctiveness and involvement and interest of the candidate in the work

рrосеss and in the Company as а whole.
6.7, The sИges uпЪ oid", of competitive selection аrе standardized and strictly

observed.
6.8. During the interview with the candidate fоr the vacant position, the

members of the bompetition commission study the submitted competition materials,

6.9. Тhе pu.po.b of the interview with the competition commission is to assess

the professional qualities of candidates, taking into account the qualification

requirements, the specifics of the рrоfilе of the company's division for the

announced vacant position.
6.10. дftеr tйе interview, the Competition Commission, in the absence of а

candidate fоr а vacant position, makes а decision, expressing its choice: "Дgrее" оr

"Disagree" with the candidate fоr the vacant position,

бl11. Counting of votes is carried out Ьу the secretary of the Competition

commission
6.12. In the event of an equal distribution of votes of Мо applicants for one

vacant position of the subdivision, the vote of the Сhаirmап of the Competition

commission is decisive.
6.13. The candidate fоr the vacant position who receives the largest пчmьеr of

votes of the members of the Competition Commission rесеiчеs а positive opinion.

б.14. The minutes of the Competition Commission рrераrеd Ьу the secretary,

drawn up no later than three working days frоm the date of the competition, аrе

signed Ьу the chairman and the secretary of the competition commission.- 
6.1з. The secretary of the competition commission acquaints the candidate fоr

the vacant position witb the Decision of the competition commission, no later than

five working days frоm the date of the competition.
6.16.Thedocumentsofthecandidatewhodidnotpassthecompetitionare

retumed to the participant of the competition upon request,

7. Appeal рrосеdurе

7.1.IncaseofdisagreementwiththedecisionoftheCompetitionCommission,
the candidate for the ,iu"u"' po.i'i"n has the Tight to app_eal it Ьу. sending ап

application addressed toT" Cirui.-an of the Management Воаrd-Rесtоr, no lаtеr

than thrее working аЙ^-rЙ ib" dut. of the Ъееtiпg of the Competition

commission.,7.2.TheChairmanoftheManagementBoard.Rectorconsidersthesubmitted

application of the сапdiй" ь, 
'ь" 

iacant position regarding the decision of the
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Competition Commission and the video material of the meeting of the Competition

commission within one working day, and in cases of detection of а violation of the

requirements of these Rules, recommends the competition commission to reconsider

the previously made decision.
7.з. The recommendation of the Сhаiгmап of the Management Board-Rector is

considered Ьу the Competition Commission at its meeting in the Same personal

composition. дt this meeting, the competition commission cancels the еаrliеr

decision and makes а new опе, or leaves it unchanged. The competition commission

notifies the Сhаirmап оf the Management Board-Rector of the Company and the

candidate for the vacant position who has submitted an application аьоut the decision

taken within thrее days from the date of the decision,

7.4. If the Cobpetition Commission leaves the previously made decision

unchanged, the candidate for the vacant position who submitted the application mау

арреа1 йis decision in accordance with the рrосеdurе established Ьу law.

8. Conclusion

8.1. These Rules соmе into force frоm the date of approval Ьу the Board of

Directors of the Соmрапу.
8.2. changes and additions to these Rules аrе introduced Ьу the decision of the

Board of Directors of the Соmрапу.
8.з. If certain conditions provided for Ьу these Rules do not comply with the

requirements of the сurrепt legihation, the conditions of the сurrепt legislation of the

Republic of Kazakhstan shall apply.

а
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Appendix 1

to the rules for the competitive replacement of positions

of the teaching staff, administrative and managerial

реrsоппеl, scientific workers

of the NJSC "The L.N. Gumilyov Eurasian National

University"
Fоrm

Аррrоче
Head of Personnel Department

full паmе
(( ,, 2020

Recruitment application

1 Date of of the

Requirements for candidates

Vacancy name in the Application
announcement

and

The name of the subdivision

Availability of а vacancy in the staffing
table

9 Availability ofjob description (yes / по)

11 Additional оЬ

1 Education

Qualification in the specialty, Academic
academic title

J

work (iпexperlencespecialRequired
асе work,which

5

8

и

application

2 Deadline for closing the application

4 The паmе
table

the vacancy in the staffing

J

5

6 position and full паmе

7

ап

10 Functional iesponsibilities l)
2)
3)
4)

2

л.t of

6 Desirable and l оr required business and



Appendix 2

to the rules for the competitive replacement of positions

of the teaching staff, administrative and managerial
personnel. scientifi с workers

of the NJSC "The L.N. Gumilyov Eurasian National
University"

The NJSC 66The L.N. Gumilvov Еurаsiап National Universitv"

Vасапсч:
strчсtчrаl subdivision :

EducationJ

Personal qualities

1 Job title

Fоr additional information please call: 8 (7l72) 709500, ext. 31_258, Nur-Sultan,

Satpayev Str., 2, office 221, Administrative building. E-mail: hr@епц,kz

а
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2 Functional

Required professional

6 Language рrоfiсiепсу

5

leve1

7 Computer literacy
8 Doadlines for accepting

documents



Appendix 3

to the rules fоr the competitive Teplacement of positions

of the teaching staff, administrative and managerial
personnel, scientific workers

of the NJSC "The L.N. Gumilyov Eurasian National

University"
Fоrm

То the Chairman of the Competition
Commission for filling vacant

positions of the teaching staff,

administrative and managerial

реrsоппеl and scientific workers of the

NJSC "The L.N. Gumilyov Eurasian
National University"

Full паmе of the Сhаirmап
С оmреt i t i оп С оmmi s s i оп

frоm

o.f lhe

.full папе of the сапdidаtе

E-mai1:
Tel.:

statement

I hеrеьу request to allow me to participate in the competition for filling а vacant

position

(the паmе of the роsitiоп, the паmе of the struclural uпit)

of the NJSC "The L.N. Gumilyov Eurasian National lJniversity",
I hаче rеаd, аgrее and undertake to fulfill the basic requirements of the Rules fоr

holding а competition for а vacant position in the NJSC "The L.N. Gumilyov

Eurasian National University".
I hold responsibility for the authenticity of the submitted documents.

Attached documents:

1) 5)

2) 6)

з) 7)

8)4)

Address
,,t

й

((

(date)

20
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( si gпаtur е) (full паmе)



Appendix 4

to the rules fоr the competitive replacement of positions

of the teaching staff, administrative and managerial
personnel, scientific workers

of the NJSC "The L.N. Gumilyov Eurasian National

University"
Fоrm

The L.N. Gumilyov Ецraýian National UniversiФ.

SUMMARY

Date of completion:

рното
Fоr

Wоrk experience in the desired position:

рЕRSоNлL NFоRмлтIо}{
1 Full паmе:

Marital status:

I

EDUCATION
No. Full паmе of the educational

institution, faculty,
(department), location of the

educational institution

Yеаr
of епrоllmепt

Yеаr of
fraduating

Sресiаlф,
qualification
Indicate the

пumьеr of the
loma

(add liпеs as пееdеd)

SCIENTIFIC D SCIENTIFIC TITLE:
No. Academic degree

/ academic title
Specialty Place of

defence
Date of
defence

Indicate the
пчmЬеr of

the diploma

(add liпеs as пееdеd)

PROFICIENCY IN LANGUAGES
(Please rate lеvеl ] to 5: 5 is ехсеllепt апd l is basic)

ф1].

Date of

4) Residence address:
own /

б) Рhопе: hошq mobile:
E-mail:



Language International
certificate
confirming

knowledge of the
language,

indicating the lечеl

Degree of poýsession

reading speaking writing flчепсу

(add liпеs as пееdеd)

WORK EXPERIENCE

of

reyersed, that is, the |irst iob iп which you worked at the last iob)(The ехреriепсе is
No. Name of the соmрапу:

Date of Date of Major achievements:

Position:
The salary:

а пеw iob:Reasons

No. Name of the соmрапу: Position:
The salary:

Date of of Major achievements:

оЬ:

No. Name of the соmрапу:

а пеw

Major achievements:

Position;
Тhе sаlаrу:

of

(add liпеs as пееdеd)

TRAINING COURSES, SЕМINЛRS, INTERNSHIPS
(over the last 5 years)

,se orderЕпumеrаtiоп takes pl,асе iп rever,

No. The паmе of the institution Yеаr, Yеаr, month Specialization top ic

mопth of of finishing
the

Lz

пееdеd)(add liпеs as

,И

,l vllvдvtrv

Date

for а пеwfоr

Date of

Reasons for for



PUBLICATIONS, SCIENTIFIC WORKS, INVENTIONS, STATE AWARDS,
REWARDS (I\4ERIT CERTIFICATES, ЕТС.):

No. Рu scientific state award rеwаrds

(add liпеs as пееdеd)

Please list people who сап rесоmmепd you
Fчll паmе

Source of information аЬоut the vacancy
. ENU website
. пеwsрареr advertisement
. internet
. recruiting agency
. from friends / acquaintances
. other course.

The data is соrrесt. I agree for the specified data to Ье checked.

Date of filling (' '') 20 Signature

Position т

ф
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Appendix 5

to the rules for the competitive replacement of positions

of the teaching stafi administrative and managerial
personnel, scientific workers

of the NJSC "The L.N. Gumilyov Eurasian National
University

Standardized Interview Questions

GENERAL OUESTIONS:

1. Please tell mе аЬоut уочrsеlf.

what we want to hеаr from the candidate:

- about his/her achievements

- works and / оr projects that аrе related to the vacant position

- how the candidate relates his/her саrееr to the vacant position

- professional terms in speech.

what we Do NoT want to hеаr from the candidate

- about his/her personal life
- what is indicated in the cv
- counter-questions such as "what exactly do you want to know?"

2. Why do уоч want to work with us?

what we want to hеаr from the candidate:

- history of the organization, about the leaders

- the mission and vision of the organization, and how the candidate сап contribute to

the vision of the organization

- demonstrates his/her knowledge of the organization's activities,

3. Do уоu consider yourself successful?

what we want to hear from the candidate:

- about career achievements.

What we DO NOT want to hеаr frоm the candidate:

- self-centered responses.

4. What аrе уоur salary expectations?

5. please tell us about уоur strengths and weaknesses.

what we want to hear frоm the candidate

- strengths;
t4 а



- weaknesses and what the candidate does to согrесt them,

What we DO NOT want to hеаr from the candidate:

- strengths and weaknesses do not contradict each other

б. What motivates уоu?

what we want to hear from the candidate:

- the essence of the work

- job satisfaction

- teamwork
- work to achieve the goal

- new challenges

- professional growth.

What we DO NOT want to hеаr frоm the candidate;

- fear of the leader;

- only material benefit.

7. Why did уоч leave / аrе уоч leaving уоur previous job?

8. Why should we hire you exactly?

what we want to hеаr frоm the candidate:

- the uniqueness of the candidate

- strengths, skills, achievements

- examples that the candidate leams quickly

- exйples of how the candidate's wоrk contributed to the achievement of the

organization's goal (previous).

What we DO NOT want to hеаr from the candidate:

- "I need аjob"
- "I need mопеу"

- "This work is close to my house";

- How the organization will help the candidate;

- Compares himself/herself to others.

9. Do уоu епjоу working in а team?

10. What have you learned from mistakes in уочr work?

11. What have уоч done to improve уоur knowledge and skills over the past

year?

l2. How long do you plan to wоrk in our organization, if we accept you?

а15



13. Do уоu conýider other organizations as а potential еmрlоуеr?

14. Do you know апуопе in our organization?

15. How аrе уоu going to compensate for уоur lack of ехреriепсе?

what we want to hеаr from the candidate

- fast lеаrпеr;

- constructiveness to comments.

1б. What is the most difficult thing in working with you?

17. How do you deal with stress?

18. What was the most difficult thing for you in working with уоur previous

boss?

BUSINESS GRAPE:

1. Please describe а time when you have effectively used financial, market, industry

data and indicators in уоur strategic planning оr strategic initiatives.

2. Please give mе an ехаmрlе frоm уоur experience when уоur deep knowledge of

the оrgапйаtiоп helped you to accomplish а task that you would not have completed

without this knowledge.

з. please describe а time when the new rules in the organization affected уоur work.

How did you deal with it?

4. what steps have you taken to find out about the activities of the organization as а

whole, whеrе you worked / аrе working?

5. can you identifu and list уоur functional and technical skills?

6. please describe а situation from your experience where you shared your technical

knowledge and skills with youl. .oll.ugues. What made уоu share? How did you

share? what wеrе the results?

7. please describe а situation frоm уоur experience where you needed to lеаrп

something new (knowledge, skills). йu' *u, it? How new was it for уоu? What

steps have you tйеп to lеаrп? но* long did it take you to 1еаrп? How did you apply

this in уоur work?

ф].6
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:!Ёii:,rЦ""ЁlЁ,Жfijаst 
timeyou faceda рrоьIеm at wоrk that you had tos о l vе tъ, р,оЪl " : н о *', 

""J Ъ]о' Т I;f .' i:ff i:f; Jil*;,.:##'ill* #+:
resuit?

2' one of the actions for solving,problems is collec,ile та analyzinginformation.
When уоч wеrел:"ф; ,"'о.JЁЁ-, Й"* ?'JЪu, dБcide ;;i iпfоrmаtiоп уоu
needed? where
,Ьоо,. *.,. r"'.,;il,h,ofi.:j: 

":r:;;НЖД"gJt 
tш, ;rБ*,i"п? Why cia you

example frоm чоЬЙ,lнЪ;;',.';JJ;:,ffi:Т; НТ }::T:'J::f;s asked you fоr

3. Please give an
а solution to а рrо

*.ffi:Т;'Н l:; '"" 
have planned уоur time in the last weeks. v/hat planning

2' Please tell us-from УОur experience when you had to separate non_urgent tasksfrоm priorities. How aij you ;;;"g. to stay focused on уоur priorities?
3, we all sometimes hаvе to реrfоrm sечеrаl tasks at the same time. please tell us oneof these situations frОm УОur experience. What tasks did you реrfьrm at the sametime? How did you manage?

ORGANIZATION:

l, please tell us frоm уоur experience when you needed to assemble а team andresources to complete а task. What resources Wеrе needed? How did you get these
rеsоurсеs? what was the result?

2. please tell us from уоur experience when you реrfоrmеd several difficult tasks оr
projects at the same time. How did you manage to stay organized? what wеrе the
results?

DELIGATION ОF TASKS:

1. Please tell us when was the last time you effectively delegated the project.

2. Please tell us when you failed to delegate correctly. Why didn't you succeed?
What prevented?
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з. please describe а situation frоlan еmр l оУе е who al rе ady h 
"; 

;fr 
'1Ж flНffi ;.ff ъ JH#i,;JllTi:"JHtr J;

the employee?

INFORMATION:

1. please describe а situation fiom уочr exDerresponsibilities or tasks to un ЪrрI;;J.";; ;Hcllence 
when rоu |а{ to explainambiguity. what uррrоu.Г й ;;;",,"_:; ::^'З .'' P.l а way that there ,; ;;loo"li uia..;;;;; }iiТiл;lj'*JJ,ХJ;J,Д*'.пi .о,Гu,iо,, u,,JБke the employee

2. Please describe а situation frotemployee.. но, оrt.п ao,;;TJfi: ?fir;ffi ;rTd:T#;'ýif.j:ff-;:results?
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